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What is Wraw?

Why is Wraw important?

Educate and empower

Educate and enable

Wraw has been built with this ambition in mind

For individuals and teams, completing Wraw and using the report it generates can help to:

For managers and leaders, it can help to:



Introduction to the Leaders’ summary Wraw report

The pillars defined

Energy

Future Focus

Inner Drive

Flexible Thinking

Strong Relationships
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How to use this report

Comparison scores



Leaders’ summary results – Leader index

Leader index average for leadership group - 39%
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All responses to leader statements



% of respondents

Breakdown of responses to Leader index statements

Statement
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Most favourably rated

I’ve noticed that my line manager models a healthy

work-life balance

My line manager is aware of the pressure I’m under

and seeks to keep this in check

My line manager is approachable if I want to talk

about issues that affect my wellbeing

My line manager lacks good coping strategies to

deal with pressure*

It is clear to me that my line manager cares about

my wellbeing

My line manager gives me constructive feedback on

the work I do

My line manager doesn't invest enough time in

getting to know me*

Least favourably rated



Leaders’ summary results – Leader index

Leader index by leader
For those who have been given access to the leader names, a separate key will appear at the end of the report

Strategies to enhance Leader index

Leaders role modelling healthy approaches
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Leader index

All

Leader 1

Leader 2

Leader 3



Supporting employee resilience and wellbeing



Leaders’ summary results – Wraw index

Readily engages, adapts and seeks to
recover from setbacks, pressure or change
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Struggles to adapt or seek to recover
from setbacks, pressure or change



Leaders’ summary results – Impact index

Is not feeling the effects of challenges,
pressures adversities
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Is feeling the effects of challenges,
pressures and adversities



Leaders’ summary results – Open-ended responses

What (if anything) could your line manager do to better support your resilience and wellbeing?

Responses appear as they were entered into the questionnaire:



Resources

General Resources

NHS Live Well

British Nutrition Foundation

Your local GP

Mind

Samaritans

https://www.wrawindex.com
https://www.thewellbeingproject.co.uk
https://www.nhs.uk/livewell/Pages/Livewellhub.aspx
https://www.nutrition.org.uk
https://www.mind.org.uk
https://www.samaritans.org


Notes



Notes



Leader Key

Leader Key Leader Name

Leader 1

Leader 2

Leader 3
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